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About This
Report

Report Scope

This report aims to systematically disclose CIMC Liquid Process
Technology Co., Ltd. (hereinafter referred to as the "Company" or
"CLPT") management policies, initiatives, and performance in the area
of Environmental, Social and Governance ("ESG"). The reporting
period covers January 1, 2025 to December 31, 2025. Certain cases
and data extend into early 2026. The scope of this report includes
CIMC Liquid Process Technology Co., Ltd. as well as its major
domestic and overseas subsidiaries.

Basis of Preparation

This report is prepared with reference to the Sustainability Reporting
Standards (the "GRI Standards") issued by the Global Reporting
Initiative (GRI), the Guidelines No.11 for Continuous Supervision of
Companies Listed on the Beijing Stock Exchange — Sustainability Report
(Trial), and the United Nations Sustainable Development Goals
(SDGs). The preparation process also considers the Company's actual
operating conditions and sustainability practices.

Reporting Principles

This report follows the principles of materiality, completeness,
balance, and comparability. Key topics are identified through internal
assessments and are disclosed in a comprehensive manner within
the report. The Board of Directors has reviewed and approved this
report to ensure that it contains no false or misleading statements.

Definition

Unless otherwise specified, the terms “the Company” and “CLPT” in
this report both refer to CIMC Liquid Process Technology Co., Ltd..

Report Access

This report is published in both Chinese and English, and is also
available online. The public and stakeholders can view or download
the report from the Company’s official website (www.clpt.com). For
further information or feedback, please contact:

+ Address: No. 109 Hexing Road, Nantong, Jiangsu Province, China
+ Tel: +86 513 8115 1888
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Message from the Chairman

14

We will continue advancing our transformation
from equipment manufacturing to integrated

solutions and comprehensive services, further
strengthening our capabilities in low-carbon
and green innovation.

Chairman Mr. Yang Xiaohu

“Driving Sustainability” is a core value of CLPT and has long been an integral part of our operations, while its importance will
continue to grow in the future. In 2025, while maintaining steady growth, we have systematically integrated sustainability into
our governance, decision-making, and operations, ensuring that business expansion goes hand in hand with lasting
environmental and social value. Whether in our traditional strengths such as food, beverage, and brewing, or in emerging
sectors like biopharmaceuticals and precision fermentation, we remain committed to innovation, guided by customer needs
and sustainability, driving industry upgrading and green transformation.

Over the past year, we successfully delivered a number of landmark projects across global markets, ranging from integrated
solutions for high-end craft brewing to juice storage and transportation systems, intelligent equipment upgrades for
traditional industries represented by Baijiu brewing, as well as pharmaceutical and precision fermentation process
equipment, demonstrating the Company's leading capabilities in intelligent and sustainable manufacturing. At the same time,
we have continued to embed sustainability into our operations, actively reducing the environmental impact of our business
through optimised energy use, enhanced resource circularity. In parallel, we actively pursued R&D and collaborative
initiatives, driving technological advancement within the industry, securing multiple patent achievements, and working closely
with universities and research institutions to explore cutting-edge solutions.

The Company remains committed to high standards of business ethics and a strong culture of compliance, continuously
improving its ESG governance framework to establish a sound mechanism that combines top-down strategic direction with
bottom-up feedback, ensuring that sustainability principles are embedded across all levels of decision-making and
implementation. We strengthen supply chain transparency and accountability while fostering a safe, inclusive, and
empowering workplace through dedicated teams and continuous training, enabling employees to perform at their best.

Looking ahead, we will continue advancing our transformation from equipment manufacturing to integrated solutions and
comprehensive services, further strengthening our capabilities in low-carbon and green innovation. Together with global
customers and partners, we will promote low-carbon industrial transition and sustainable development, striving to create a
greener and better future for society.
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About CLPT

Company Profile

CIMC Liquid Process Technology Co., Ltd. (“CLPT"), a subsidiary of

CIMC Enric Holdings Ltd., specializes in intelligent manufacturing Guided by the core values of
lines for integrated tank welding equipment and system solutions. |<” “people first, driving

The Company provides turnkey services encompassing process ﬂ sustainability, customer
design, equipment manufacturing, and installation for clients across focused, act with integrity, and
the food, brewing, beverage, dairy, and biopharmaceutical sectors. It deliver results” the Company
operates three integrated production and R&D bases located in steers its daily operations and
China, Germany, and the United Kingdom, and owns internationally long-term strategy.

recognized brands including Ziemann Holvrieka, BRIGGS.

Looking after Focusing on
the people we the future of
influence our society

O ®

Delivering what Innovating
ON A :
we promise, 8 8 > for what's
every time next

Acting ethically,
responsibly and with
accountability

Core Values of CLPT
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Business Layout

CLPT has established a comprehensive global network for manufacturing, R&D, and sales, spanning multiple countries and
regions across Asia, Europe, and the Americas. The Company delivers end-to-end solutions for industries including food,
brewing, beverage, dairy, and biopharmaceutical sectors. Its core offerings cover industrial beer, Western-style spirits, craft
beer, and tank farm equipment, and extend to baijiu, juice, pharmaceutical, and precision fermentation systems. Leveraging
its global manufacturing bases and engineering centres, the Company provides support for modernization of existing plants,
capacity expansion, and greenfield projects, providing full-process services encompassing design, process integration,
automation, and commissioning.
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Global Operations Layout
Awards and Honors
Council Member Unit of the China Member of the China Food and Packaging
Alcoholic Drinks Association Machinery Industry Association
Member of the China Light Industry Member of the China Bioprocessing
Machinery Association Industry Association
Vice President Unit of the Craft Beer Branch, Executive Director Unit of the Jiangsu

Jiangsu Alcohol Industry Association Machinery Industry Association
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ESG Goals and Key Achievements

CLPT has embedded ESG objectives into both its daily operations and long-term
strategy. Whether it involves reducing CO, emissions, expanding the use of renewable
energy, or advancing supply chain decarbonization and sustainable innovation, we are
steadily accelerating our efforts. In 2025, we made tangible progress in our journey
toward net zero, while also achieving notable outcomes in employee safety and
responsible business practices.

Focus Area

Resource and
Climate Solutions

Clean Operations

Sustainable
Innovations

®

Safe and Healthy
Workforce

N

Responsible
Business Conduct

Future Workforce

Goals/Actions

Achieve climate
neutrality by 2030
Achieve net zero
emissions by 2050

Promote the use of
clean energy
Enhance energy
efficiency

Advance waste
recycling and reuse

Integrate
sustainability into
research and
innovation
strategies

Cultivate a
people-first culture
to enhance
employee safety
and health

Build an
integrity-driven,
transparent
governance and
compliance
framework

Improve the
training system
and empower
employee growth

(]
(]

(]

(]
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2025 Performance Highlights

Scope 1 emissions: 1,637 tCO,e
Scope 2 emissions: 362 tCOe

Annual self-consumed photovoltaic electricity: 1,829.40 MWh
Annual green electricity trading volume: 7,056.12 MWh

The acceleration of digital transformation empowers industrial
upgrading through intelligent platforms.

The company holds 167 granted patents domestically and
internationally, including 69 invention patents.

Over 4,000 safety observations recorded

Around 1,650 audits and inspections completed

Nearly 1,600 safety conversations captured

Less than one recordable lost time injury per one million hours
worked on customer sites

More than 5.5 million hours cumulatively worked on customer sites

The Company issued the CLPT Anti-Corruption and Anti-Fraud Policy
and the CLPT Whistleblowing Policy.

Multiple special integrity training sessions on the new policies were
conducted for employees.

Average training hours per employee: 29 hours.
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ESG Governance

At CLPT, sustainability is embedded in every aspect of our governance,
decision-making, and operations. We pursue business growth while prudently
managing environmental, social, and governance (ESG) risks, continuously
creating value for employees, customers, and society.

Sustainability Principle

“Driving Sustainability" is a core value of CLPT. The Company actively explores and practices sustainability across core areas,
including business operations, product development, manufacturing processes, and partnerships, to proactively address
global sustainability challenges. From responding to climate change to developing and promoting CO, reducing solutions, we
integrate innovation into every stage of the product life cycle, continuously optimising our operational systems and driving
production sites toward greater safety, cleanliness, and efficiency. At the same time, we invest in building diverse and dynamic
teams, creating a safe, healthy, and cohesive workplace that empowers employee growth and development. Underpinning all
these efforts is a foundation of responsible business conduct, upholding the highest ESG standards to ensure that all
operations remain transparent, compliant, and reliable, demonstrating our firm commitment to sustainability through
concrete actions.
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. Implementing . Invest in a talented, ‘.
° sustainable thinking ° diverse and °
. throughout our value ° engaged workforce °
. chain . .
. .
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. *e ';EEBL“J,'FZCTEE . FUTURE o .
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L] ] L
o ° °
Advancing ° Foster a culture
sustainability SUSTAINABLE ° SAFE & HEALTHY of safe practice
through research, INNOVATIONS 3 WORKPLACE alongside @
development and ° positive health
innovation ° and wellbeing
L] L]
L] © [}
L] ° L]
. CLEAN M RESPONSIBLE .
. . ° OPERATIONS © BUSINESS .. .
. . © CONDUCT ° °
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Sustainability Framework
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ESG Governance

“Driving sustainability” is one of CLPT's core values and an essential part of our operations. The Company has established a
robust ESG governance framework to support efficient oversight and internal collaboration. The Group has an Executive
Management Board responsible for directing and endorsing sustainability strategies and overseeing their implementation.
Beneath the Board, a Sustainability Project Team drives the realization of the sustainability strategy while providing oversight
and support for specific initiatives. By defining strategic directions and responsible departments across the environmental,
social, and governance pillars, the Company has established a two-way mechanism. This framework combines top-down
governance with strategy implementation alongside bottom-up feedback and reporting, ultimately ensuring an effective ESG
governance closed loop.

CLPT Executive Management Board

Directs and endorses the sustainability
strategy and oversees implementation

A
v
Sustainability Team

Facilitates the realisation of the sustainability

g strategy and supports with oversight and
® guidance across the pillars / actions
5
> = ‘EE
& 2
0 o
= . : =
Q Environmental (E) Social (S) Governance (G) =
) S5
2 o
o~ S
= o
o Clean operations / Futureproof workforce / Responsible Business o
Strategic pillars | s Resource & Climate Solutions / Safe & Healthy Workplace Conduct -8
3 Sustainable Innovations =
3 S5
,,,,,,,,,,,,,,,,, c 0Q
=
Q)
L Committed to reducing Continue developing a Upholding the highest
g' our own, as well as our safe, healthy and environmental, social, and
Objective customers’ carbon inspiring work governance (ESG)
footprint environment for the standards.
people we influence
R&D Innovation, Human Resources, Finance, Legal,
Departments . . .
Engineering & Production Health & Safety Procurement

Support Functions: Sales, Marketing & Communications,
Project Management, After-Market

Sustainability Governance Approach
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Stakeholder Communication

CLPT maintains regular, open and transparent communication with stakeholders including
employees, customers, investors, suppliers, regulatory authorities, research institutions, the media
and communities for a long term.

In 2024, during the double materiality assessment, the Company enhanced stakeholder
engagement mainly through interviews, aiming to discuss and adjust the topic list, analyze the
positive and negative impacts of CLPT's own operations and value chains, and collect the demands
of stakeholder groups.

By gathering feedback and integrating it into sustainability practices, we strive to achieve
transparent information and timely response, continuously optimize strategies and operations, and
jointly advance the achievement of sustainable development goals through trust and cooperation.

+ Occupational health and safety + Employee satisfaction surveys
+ Diversity, equity, and inclusion + Employee representative
+ Labor rights meetings/trade unions
Employees + Information protection and « Employee forums
privacy security * Internal feedback platforms
* Process safety and quality assurance + Customer satisfaction surveys
r{%\% * Pollutant emissions + Customer service centre and
+ Waste management technical support
Customers + Business ethics + Customer visits
+ Climate change response + Annual reports/ESG reports
=] + Energy management + Shareholders’ meetings
+ Business ethics + Regular investor communications/

Investors and

Shareholders calls, roadshows, etc.

AN + Sustainable supply chain + Supplier meetings
= + Business ethics + Supplier audits

. + Regular communications and exchanges
Suppliers
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Compliance disclosures

» Pollutant emissions

* Waste management + Supervision and inspections
* Water resource management « Annual reports/ESG reports
Government and + Energy management
Regulators + Climate change response

+ Climate change response
E * Energy management
i + Process safety and quality assurance
+ Resource use (excluding water and
energy)

Technical cooperation projects
Joint research
Workshops

Research institutions

Industry conferences
Standards development
workshops

+ Process safety and quality assurance

Do
0S°

Industry Associations

Social media

@ + Climate change response
Company official website

+ Social contribution and engagement
* Business ethics

Public and Media

* Pollutant emissions Public welfare activities

Ii * Waste management

Corporate social responsibility programs

+ Water resource management Company official website

Local Communities + Social contribution and engagement
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Materiality Assessment

The Company completed the update assessment of material topics in 2024 in
accordance with the requirements of the Corporate Sustainability Reporting
Directive (CSRD). We identified key disclosure topics from the dual perspectives
of impact materiality and financial materiality through three core steps: setting
the baseline and drafting a topic list, engaging stakeholders and refining the
topic list, and conducting materiality assessment, and finally developed the
double materiality matrix.

Baseline & topic list

Stakeholder engagement Assessment

Internal and external analysis to
determine ESG topics

Validation and prioritization of Determination of the impact
ESG topics by stakeholders and financial materiality

+ Conduct internal analysis incl. + Perform stakeholder mapping + Determine environmental,
strategic documents, + Conduct interviews with social and financial impacts -
stakeholder dialogues and internal and external positive and negative - through
previous materiality analyses stakeholders (n=10-15) workshops (n= 2)

+ Conduct external analysis incl. } + Draft CSRD-proof shortlist of } + Assess the materiality and plot
peer, customer and sector ESG topics outcomes in materiality matrix
developments + Present findings and validate + Validate outcomes of

+ Draft CSRD-proof longlist of ESG CSRD-proof shortlist of ESG materiality assessment with key
topics topics internal stakeholders

+ Present findings and validate + Present findings to
CSRD-proof longlist of ESG management team

topics

Core Steps of Double Materiality Assessment
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A
Impact Material Topics Double Material Topics
() Training and development () Safety at work
‘ Employee labour and human rights . Climate change mitigation customers
. Diversity, equity and inclusion . Water use customers
() Responsible value chain
() Climate change mitigation own operations
3
S () Resource inflows
a
<
QU
L
)
S,
o . . . . . .
F Non-Material Topics Financially Material Topics
@ Water use own operations @ Responsible business conduct
@ Biodiversity loss own operations
@ Resource outflows
@ waste
() Climate change adaptation own operations
Financial Materiality >

* The position of a topic within a specific quadrant does not reflect a ranking on materiality score compared to other topics within

that same quadrant.

Environmental Topics Social Topics Governance Topics

() dlimate change mitigation own
operations

‘ Climate change adaptation own
operations

@ water use own operations
@ Biodiversity loss own operations

() Climate change mitigation
customers

() Water use customers
@ Resource inflows
@ Resource outflows

@ waste

Training and development () Responsible business conduct

Employee labour and human
rights

Diversity, equity and inclusion
Responsible value chain

Safety at work

Double Materiality Matrix
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Corporate Governance

A sound governance structure provides a strong foundation for high-quality
decision-making and operational efficiency. CLPT continuously improves its

governance framework and functional divisions to ensure effective

coordination among decision-making, supervision, and execution. This

approach ensures strategic foresight and operational transparency, providing

solid support for prudent operations.

O/C% Governance Structure
SEE and Mechanisms

The Company has established a comprehensive
governance structure with clear responsibilities and
standardized operating mechanisms. The General Meeting
of Shareholders strictly follows the Articles of Association
and relevant procedural rules in convening meetings and
carrying out deliberation and voting, ensuring the
protection of shareholders’ lawful rights and interests. The
Board of Directors is responsible for strategy formulation,
major decision-making, and supervisory functions. It has
established specialized committees, including the Audit,
Remuneration and Appraisal, Strategy and Investment,
and Nomination Committees, to ensure the Company’s
steady development and efficient operations. In addition,
the Executive Management Committee is responsible for
implementing corporate goals, strategies, and policies,
managing daily affairs, and coordinating global operations
through central functions to enhance efficiency and drive
continuous innovation.

(@\ Board Diversity
o<~o and Independence

The Company's Board of Directors places strong emphasis
on independence and diversity to ensure transparency and
efficiency within the governance structure. The members of
the Board of Directors possess diverse backgrounds in
global finance, business, law, compliance management, and
international operations, which enable them to provide
professional support and multi-dimensional perspectives
for the Company's strategic development. The Board
currently includes three independent directors, who play
significant roles in major decision-making, strategic
guidance, and oversight of management. In terms of
gender composition, women account for 28.6% of Board
members, contributing differentiated perspectives that
enhance inclusiveness and innovation in decision process.

Going forward, the Company will continue to strengthen
the Board'’s independence and diversity to further improve
the scientific rigor, professionalism, and foresight of its
decisions.
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Compliance Management

The Company embeds compliance across its full business cycle, leveraging
internal controls, risk management and continuous training to ensure lawful
operations and proactively mitigate potential risks. This integrated approach
provides strong support for business expansion and brand-building.

Internal Control and Compliance

The Company continuously strengthens its internal
control system by establishing management processes
that span business, financial, and operational activities,
ensuring compliance with regulations and adherence to
industry standards across both internal and external
operations. To enhance execution, the Company regularly
reviews and updates relevant policies, and reinforces
understanding and implementation through training and
communications. Meanwhile, a clear compliance
management framework is in place, defining
responsibilities and roles. Supported by internal audit,
regulatory oversight, and reporting systems, the
Company promptly identifies potential risks and takes
corrective actions to ensure lawful operations, promote
steady organisational development, and secure effective
internal control and compliance management.

Risk Management

The Company has established a systematic enterprise risk
management framework covering the full risk lifecycle of
identification, assessment, response and monitoring
across strategic, operational, financial and
external-environment dimensions. ESG factors are fully
embedded in this process, enabling the identification of
environmental, social and governance risks and the
design of targeted mitigation strategies to reduce their
potential impact on business operations and long-term
sustainability. The risk management process is closely
aligned with the internal control system, and through
regular monitoring, reporting, and review, the
management team gains timely insight into significant
risks and can take concrete actions to maintain stable and
resilient operations.
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Business Ethics

Integrity is the foundation of the Company’s development. The Company
upholds a robust code of conduct and provides comprehensive training to
embed ethical principles into its operations and its supply chain. It fosters a
transparent and fair business environment and ensures that high standards of

compliance are embedded in operations.

Business Ethics Policy

Anti-Corruption and Bribery

CLPT is committed to conducting all business
with accountability and transparency,
maintaining a zero-tolerance approach to
bribery and corruption, and strictly complying
with applicable laws and industry standards. The
Company's Code of Conduct prohibits any form of
bribery, kickbacks, or inducements aimed at
improperly securing or maintaining business. All
payments are subject to a rigorous multi-step
approval process, and key documents must be
reviewed by at least two individuals to guard
against inappropriate benefit transfers from an
operational perspective. The Company issued
the CLPT Anti-Corruption and Anti-Fraud Policy and
the CLPT Whistleblowing Policy. Multiple special
integrity training sessions on the new policies
were conducted for employees both
domestically and internationally.

In addition, to reinforce supply chain
compliance, the Company requires all current
and prospective suppliers, subcontractors, and
bidding entities to sign the Anti-Corruption and
Confidentiality Commitment Letter. By doing so,
they commit to uphold anti-corruption laws in
their country or region, engage in legitimate
business practices, and refrain from offering any
form of benefit to the Company’s employees or
related parties, thereby ensuring transparency
and integrity throughout the supply chain.

@ Conflict of Interest

The Company takes fraud and conflicts of
interest seriously and requires all employees
and management to act in the Company's best
interests, actively avoiding any conflicts of
interest and ensuring that its resources are
used exclusively for business-related
purposes. No external financial or other
benefits, even from relatives or close
associates, may influence corporate decisions.
The Company also enforces strict controls
over disclosures, committing to full accuracy
in both financial and non-financial reporting,
with no intentional misrepresentation or
misleading statements, thereby preserving
trust in its data and reporting.

16
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&
(& Fair Competition

The Company is committed to upholding
global competition laws and conducting its
business worldwide with legality, openness,
and fairness. It prohibits monopolistic
practices, collusion, or any improper means of
gaining commercial advantage, and promotes
a level playing field. Employees and business
units are urged to adhere to the highest
standards of competition law in their
respective roles. When compliance questions
arise, staff are encouraged to consult the
Legal Department promptly, helping to
prevent risks and support long-term,
sustainable development through responsible
business conduct.

17

Whistleblowing and
' Grievance Mechanism

The Company encourages employees and
external stakeholders to report any suspected
corruption, bribery, fraud, or misconduct via
the dedicated email address
whistleblowing@clpt.com. All reports are
treated seriously and trigger prompt
investigations, while the identities and safety
of whistle-blowers are strictly safeguarded to
prevent retaliation. In Germany, Belgium and
the Netherlands, the Company has also
established an independent third-party
hotline as an additional channel. Since the
implementation of this system, no related
reports have been received in any of our
businesses.

Business Ethics Training

The Company uses its Code of Conduct along with regular training to
ensure that employees, suppliers, and key customers fully understand
compliance requirements and expected behaviours. The Code of
Conduct is available in Chinese, English, German, and Spanish to
ensure global stakeholders can accurately interpret and follow it. The
Company continuously strengthens compliance management and
integrity education. In May 2025, special integrity training was
conducted for employees in sensitive positions and those at the
functional manager level and above, laying a solid compliance
foundation for the Company's long-term and stable development. By
combining clear policy guidance with structured training programmes,

the Company strengthens stakeholder awareness of compliance,

enhances their ability to identify risks, and promotes a culture of
integrity, transparency, and responsibility, supporting consistent,
high-standard business practices across its global operations.
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Information Security and

Privacy Protection

The Company has established a reliable information-security framework and
integrates privacy management throughout its operations. It is committed to
building a safe and trustworthy business environment, fully safeguarding its
data assets and customer privacy. This lays a reliable digital foundation for
business innovation and long-term sustainable development.

Information Security
Management

The Company regards information as a critical
asset, since its security underpins operational
stability and the trust of customers, partners,
and staff. It has established a systematic
information-security governance framework
that complies with international, national and
local laws. Through access control, data
encryption and standardised procedures, the
Company reduces the risk of data breaches. At
the same time, it builds organisational
resilience and strengthens employee
awareness by promoting company-wide
participation in information security. When
developing new technologies and business
processes, the Company prioritises
information security and continuously
strengthens its cyber-security capabilities.

Customer Privacy
Protection

Customer trust forms the core foundation of
our business. The Company upholds a
customer-centric value system and commits to
protecting customer privacy in line with
applicable laws and contractual commitments.
We ensure that information is handled
securely and compliantly at every stage, from
collection and storage through to transmission
and use. During the reporting period, we
received no confirmed complaints of customer
privacy breaches.
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Technology Safé
Leading to Qualit
Service

CLPT drives its development through technological innovation,
continuously enhancing its product and service systems, building a
systematic technical architecture and rigorous quality standards, and
refining process design and customer experience. The company is
committed to delivering efficient, green, and sustainable solutions that
advance industry technology and elevate service quality.

Technological R&D and Innovation 20
Product Quality and Safety 24

Customer Service Management 26
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Technological R&D and Innovation

R&D and innovation constitute the central engine of the company’s growth. Supported by
forward-looking planning and collaborative development, CLPT consistently breaks through
critical technologies and builds a process and equipment system adaptable to multiple scenarios,
enabling rapid transformation of R&D outcomes into customer value and driving end-to-end
innovation and industry advancement.

R&D and Innovation System

CLPT embeds R&D across the full cycle of product design, technology iteration, and service optimization. Through
forward-looking investment and cross-disciplinary collaboration, the Company continues to explore new application
scenarios for emerging technologies, striving to advance the industry while creating tangible value for customers.

The Company prioritizes R&D innovation to address customers’ resource-efficiency challenges, focusing on reducing
energy consumption, water use, and material intensity across the full lifecycle. By continuously upgrading core
processes and materials—and enabling quantifiable resource recovery and emission reduction through solutions
such as thermal energy recovery in brewing and distilling and electrification of heating processes—the Company
enhances overall performance. Building on this foundation, it integrates digital systems to provide real-time process
data acquisition and intelligent performance analytics, helping customers precisely manage output and equipment
conditions, optimize end-to-end decision-making, and strengthen operational resilience and competitiveness.

CLPT continues to increase R&D investment and has accumulated extensive expertise in energy-saving equipment
applications and waste-to-resource utilization. Leveraging independent research and ongoing technological
innovation, the Company has developed three major core technology series: liquid-state food processing, solid-state
food processing, and solid-liquid mixed processing.

Integrated Design,

Manufacturing, and
Delivery Capabilities

Technical Capabilities for

Brewing Process E
Implementation and

Three Major Series of Equipment Manufacturing
Core Technologies

Design and Manufacturing

N
Capabilities for Industries @ﬁ
Beyond Brewing

So iy

S
Oog Processin%TeC

Core R&D Technology System
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R&D Investment and Outcomes

The Company has developed integrated intelligent brewing technologies focused on high efficiency, energy conservation, and
environmental sustainability. With multiple proprietary core technologies spanning key process stages such as mixing, filtration,
heating, distillation, fermentation, and cooling, we deliver tailored solutions that reduce energy use, water consumption, and
CO, emissions for brewing clients, continuously advancing technological progress and sustainable practices across the industry.

Indicator Unit 2025
R&D expenses RMB 1,000 40,076.26
Number of R&D technical personnel Person(s) 67

R&D Investment Overview

Technology Category | Representative Technology Green/Low-Carbon Contribution

Turnkey Design,
Manufacturing,
and Delivery
Technology

E

Brewing Process
Implementation
Technology

E

Equipment
Manufacturing
Capability

&

Equipment
Manufacturing for
Other Industries

Complete Smart Beer
Brewing Technology

Smart Chinese Spirit (Baijiu)

Brewing

Whisky Neutralization and
Rectification/Distillation
Craft Brewing Turnkey

Solutions

COLIBRI Agitation
LOTUS Filtration

SHARK Internal Heater

NESSIE Filtration and
Extraction

Patented Fermentation

Tank Design
High-Efficiency

Mashing/Saccharification

Process System

Membrane Separation

Equipment

Marine Juice Tank

Bio-fermentation Equipment
Vinegar Spray/Trickling

Process Equipment

+ Aseptic Tank

Intelligent Production Control
Flexible Plant Design
Complete Tank Farm System
Carbon Neutral EPC Design
Raw Material + Service Model

High-Efficiency Agitation and Mixing
Dynamic Clarification and Extraction
Dual Heating Zone Design
Continuous Solid-liquid Separation
and Counter-current Extraction

Laser Welded Panels
Intelligent Mashing/
Saccharification System
Alcohol-Free Beer Membrane
Separation Technology

Seawater Cooling Circulation
Design

U-tube Heat Exchange Technology
Filtration Tank Vinegar Spray
Process

Top-Entry Agitation Design

Formulating Decarbonization
Pathways and Providing
Implementation Solutions

Reducing Consumption of Grain,
Water, and Energy

Promoting Environmentally Friendly,
Low-Cost Green Production

Enhancing Process Stability
Optimizing Energy Utilization
Increasing Raw Material Utilization
Rate and Capacity, Reducing Energy
and Water Consumption

Increasing Capacity

Saving Refrigeration Energy
Consumption

High Degree of Automation, Low
Operating Energy Consumption,
High Processing Efficiency
Possessing Good Chemical Stability
and Anti-fouling Performance

Reducing Energy Consumption
Increasing Yield, Reducing Grain
Consumption

Ensuring Food Safety and Quality

CLPT Core Technology Achievements and Environmental Contribution
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E drinktec 2025: CLPT Reshapes Brewing Quality with Cutting-Edge Technology,
Decoding a Green and Intelligent Future

At the drinktec 2025 exhibition in Germany, CLPT, together with its fi ve major brands, showcased its
collaborative and innovative technological strength. In response to the market's core demands for quality,
sustainability, and intelligence, the Company launched several solutions: the Elixr by Ziemann (powered by
Wafilin) membrane dealcoholization system precisely meets the demand for alcohol-free beer while preserving
the original flavor; the BubbleBoil by Ziemann wort boiling system and ThermoDrive by Briggs heat recovery
technology achieve energy consumption reduction, leading the way in green production; and the Ziemann
AnalytiX (powered by Indeex) data platform leverages an Al engine to transform production data into
actionable insights. This participation underscored CLPT's firm commitment to driving the industry towards a
high-quality and sustainable future through cutting-edge technology.
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In 2025, the Company accelerated its digital transformation, empowering industrial upgrading through intelligent
technologies. Through its international brand Ziemann Holvrieka, the Company launched a next-generation data value-added
solution — the platform Ziemann AnalytiX (powered by Indeex). This platform aims to address common challenges in the
brewing industry, such as the opacity of energy consumption and emissions data during production processes and the
reliance on experience for optimization, thereby promoting a refined, intelligent, and green upgrade across the entire brewing
industry.

CLPT drives innovation through deep collaboration with universities worldwide. In China, we have partnered with Jiangnan
University since 2014. In North America, Briggs Incorporated supports the Rochester Institute of Technology with engineering
internships and participates in lectures at the universities of Kentucky and Louisville. In Europe, Ziemann Holvrieka works with
the scientific campus for Brewing and Beverage Technology in Freising, Technical University of Berlin, and the universities of
Applied Sciences Ostwestfalen-Lippe to accelerate the translation of research into practical applications. In the UK, Briggs
finds great value in its work with the University of Nottingham - such as the pilot brewery collaboration - and Heriot-Watt
University, which has been a partner on projects related to the distilling sector.

Intellectual Property Protection

CLPT places great importance on intellectual property management, encouraging independent innovation and actively
applying for patents. Through standardized patent management and strategic deployment, the Company safeguards the legal
rights of its scientific research achievements and fosters an environment that respects innovation and protects intellectual

property.

As of December 31,
= 2025,the Company holds

Y167

granted patents domestically
and internationally.

Among these, The Company also owns
are invention patents. software copyrights.
In 2025, the Company filed and obtained

L 19

patent applications patent grants.
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Product Quality and Safety

CLPT has established a comprehensive quality management system and
cultural framework, embedding high standards into every stage of research,
development, manufacturing, and service. This approach ensures product
safety and reliability throughout the entire lifecycle, providing customers with
dependable, long-lasting products and services while reinforcing the

Company’'s competitive edge in the global market.

Quality Management System
Development

CLPT consistently bases its operations on high-standard
quality management, committed to delivering reliable
and professional products and services to customers. The
Company upholds technological innovation and quality
supremacy, continuously refining its quality management
system to ensure that products and services meet
industry standards and customer expectations. Through
advanced R&D systems, production lines, and an
experienced engineering design team, CLPT provides
end-to-end, high-quality services covering design,
manufacturing, and installation commissioning. Thanks to
sustained investment in technological innovation and
quality management, CLPT was successfully included in
the first batch of recommended equipment
manufacturing and engineering design suppliers by the
China Alcoholic Drinks Association, demonstrating the
Company's exceptional capabilities and deep expertise in
intelligent manufacturing for the beverage industry.

In addition, CLPT has obtained multiple international and
industry-specific certifications, including 1ISO 9001 Quality
Management System certification, welding and pressure
equipment manufacturing certifications, and ASME
(American Society of Mechanical Engineers) certification.
These credentials ensure that every product and service
delivered is reliable and compliant, further strengthening
the Company’s competitive advantage in the global
market.

Quality and Safety Management

CLPT Group is committed to providing safe and
sustainable products and services to the food, alcoholic
beverage, and pharmaceutical industries. The Company
continuously improves production and operational
processes, promoting a “zero-harm” goal and fostering a
safety-first corporate culture. In terms of product health
and safety management, CLPT continually refines
production and operational workflows and, through a
rigorous quality control system and risk assessment
procedures, ensures that products comply with industry
standards and regulatory requirements.

In 2025, the Company

reported no incidents of
@ non-compliance with health
B and safety regulations related

to products and services.
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Quality Culture
Development

The Company continuously strengthens its quality culture. In 2025, the Company
organized multiple systematic quality training sessions to enhance the quality control
capabilities and execution standards of its project management team. The Company has
established a comprehensive monthly quality KPl assessment system, with key indicators
covering customer quality complaint rates, customer quality complaint losses, quality
incidents, and annual quality improvement projects. Through regular monitoring and
performance feedback, CLPT drives closed-loop problem management and continuous
improvement. By integrating training and assessments, the Company continuously
reinforces employee quality awareness, promotes organization-wide participation in
quality management, and cultivates a high-standard quality culture across all processes
and stages, ensuring the reliability and excellence of products and services throughout
their lifecycle.

2025 Pressure Pipeline Technical Specification Training
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Quality Department Head's Quality Topic Training
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Customer Service Management

CLPT places customers at the core of its value chain. Through a comprehensive
service system and satisfaction management framework, the Company
responds to customer needs in real time, continuously enhancing service
capabilities and product experience, building long-term and stable customer
trust, and ensuring the delivery of high-quality services.

Customer Service System

Customer-centricity is one of our core values. CLPT
continuously improves product and service quality by
maintaining a robust customer service framework and
close partnerships, enabling a deep understanding of
customer needs. The Company has established a
standardized customer complaint handling process to
ensure that every piece of feedback receives timely
attention and appropriate resolution, thereby continuously
optimizing services and driving improvements in products
and processes.

Customer Satisfaction

To systematically monitor and enhance the customer
experience, CLPT has established a comprehensive 3
customer satisfaction management system. Through a Ls b 1 -
customer satisfaction ledger, the Company records key

evaluation dimensions for each project—including quality, In 2025, CLPT achieved a
delivery, service, and pricing scores—along with specific customer satisfaction score of
feedback and improvement suggestions from customers. 8

This information is integrated with internal root cause @

analyses of project performance and corresponding 9 ;

corrective actions, forming a closed-loop management
process from customer feedback to internal response.

customer complaint
resolution rate:

Through this mechanism, the Company can accurately

identify strengths and weaknesses in service and %
operations, driving targeted improvements by relevant

business units. This process not only enables dynamic

tracking and continuous fulfillment of customer

expectations but also effectively strengthens project

management and service quality control capabilities, laying

a solid foundation for building long-term and stable

customer trust.



Advancing the'
Low-CO, Path




2025 Environmental, Social and Governance (ESG) Report

28

Environmental Compliance

Management

CLPT actively establishes a scientifically grounded and systematic environmental management
system with clear environmental objectives. We continuously enhance our environmental
management system, conduct comprehensive environmental risk assessments and monitoring,
and refine emergency response plans. These efforts aim to mitigate environmental risks,
safeguard ecosystems comprehensively, and achieve harmonious coexistence between industrial

production and the natural environment.

Environmental Management System

CLPT steadfastly upholds its core values of “legal
compliance, safety and health, and green operation,”
guided by the environmental management principle of
“ensuring environmental compliance, promoting energy
conservation and emission reduction, and advancing
green manufacturing systems.”

In China, the Company has established procedures and
management measures including the Environmental Factors
Identification and Evaluation Control Procedure, Environmental
Monitoring Management Procedure, and Operation
Management Measures for Environmental Protection Facilities
and so on. We carried out upgrades and replacements of
environmental protection facilities to ensure treatment
capabilities meet required standards. We conduct regular
inspections of operational control measures, manage
fugitive emissions, and ensure compliant discharge levels.
CIMC Liquid Process Technology Co., Ltd. has obtained ISO
14001 Environmental Management System certification,
meanwhile, it set a target of zero major environmental
incidents for 2025 and has successfully achieved it.

71SO .1'400;I Ehwron.mag
v Ly gy
" " of CIMC Liquid-Process Tec
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Environmental Risk Management

CLPT places great emphasis on environmental risk management and monitoring. By systematically conducting
environmental risk assessments, strengthening environmental impact monitoring, and thoroughly identifying
potential risks and hazards, the Company develops scientifically grounded mitigation measures. These efforts
continuously enhance our environmental management capabilities and build a robust ecological safeguard for
CLPT's green and sustainable development.

E CLPT conducted an emergency response drill for leakage during the transfer of
waste cutting fluid

To enhance employees' emergency response capabilities in the event of a leakage during hazardous waste
transfer, CLPT conducted an emergency response drill for waste cutting fluid transfer leakage in August 2025.
The drill aimed to test the adequacy, suitability, and effectiveness of the specific emergency plan for
environmental incidents, the reliability of emergency communication, the availability of emergency supplies, and
the proficiency of personnel in operational skills. It also assessed whether the departments and individuals
involved clearly understood their responsibilities and were familiar with the emergency plan procedures and
response capabilities. Based on the findings, the plan will be continuously improved to ensure that, in the event
of an accident, employees can take correct rescue measures under emergency conditions and minimize the
accident losses.
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Optimizing Resource Utilization

CLPT coordinates and optimizes the management of key resources such as energy, water,
and materials, aiming to reduce resource waste, improve utilization efficiency, and enhance
operational performance.

Energy Management

The Company adheres to a high-efficiency energy management policy. In China, we have established a comprehensive energy
management system and formulated the Energy Management Measures to drive energy management across the Company.
CLPT Nantong has also obtained ISO 50001 Energy Management System certification.

In China, we have implemented a series of innovative initiatives to retrofit existing equipment for energy efficiency, optimize
energy structure, and increase the use of clean energy. We are also actively expanding the adoption of green electricity.
Through these multiple measures, we drive CLPT's energy management toward higher efficiency and greener operations.

Developed Energy Management Measures
and Electricity Usage Plans

(ceg)

Formulated an energy control inspection plan for lunch e
breaks, organizing weekly special inspections focusing on ﬁﬁf%{?mﬁ:\vﬁﬁ-ﬁ
energy waste from air conditioners, lighting, office SR R
equipment, etc., and promptly urging corrective actions to R
reduce equipment standby energy consumption. B W ot R

 maieneer,
Linked Welding Equipment with Dust Collectors S
By installing linkage controllers to modify the circuits of ,

A . REH =

CNAS . |
- = IGNET

welding equipment and high-power dust collectors,
synchronous startup and orderly shutdown were achieved, EERIAEDL
completely resolving the issue of energy waste from ol
unnecessary dust collector operation and improving energy
efficiency.

ISO 50001 Energy Management

) System Certification of CLPT Nantong
Implemented Time-Based Control for

High-Power Office Air Conditioners

Air conditioners operate as needed during summer, while in
other seasons, time-controlled switches are uniformly
installed to precisely set power-off modes during holidays,
preventing unnecessary operation, effectively reducing
waste, and lowering operational costs.
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Optimized Heating of Water Boilers During
Non-Working Hours

To reduce equipment electricity consumption
during non-production periods, the production
line water boilers were retrofitted with timed
power-off devices, automatically shutting down
from 12:00 a.m. to 6:00 a.m., further minimizing
unnecessary energy consumption.

Solar-Wind Complementary New Energy
Streetlight Retrofit

In the main plant area, wind-solar complementary
new energy streetlights were installed, fully
utilizing renewable energy for self-powered
illumination, ensuring comprehensive nighttime
lighting coverage and brightness standards.

Optimized Operation Mode of Hazardous
Waste Warehouse Fans

The fans were adjusted from 24-hour continuous
operation to automatic start-up based on
concentration requirements.

Air Compressor System Retrofit

To address the imbalance between high
compressed air demand in older workshops and
underutilized capacity in solid-state fermentation
workshops, the supply pipelines of two air
compressors were interconnected, enabling
on-demand compressed air distribution and
improving equipment utilization. During idle
periods, the operating time of one compressor
was reduced by 50%. The outlet pressure setting
was lowered from 7.5 bar to 6.5-7 bar, reducing
compressor runtime. A heat recovery device was
added to the system, capturing waste heat
generated during compressor operation through a
dedicated heat exchange assembly and converting
it into thermal energy for water heating. A pipeline
was installed to supply hot water to employee
restrooms, meeting hot water needs for
handwashing in winter.
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[% CLPT Became a Supply Chain Participant in the REfresh Alliance

In autumn 2025, CLPT became a supply chain participant in the REfresh Alliance, extending the company’s
commitment to renewable energy.

The REfresh Alliance was formed in 2024 as a partnership between some of CLPT's major customers. REfresh
Alliance is an industry-wide collaboration that aims to combine the expertise and resources of its members to
create impactful solutions to shared energy challenges across the beverage supply chain. CLPT's businesses
already use significant quantities of renewable energy, including renewable electricity, renewable gas and heat
pumps.

E CLPT China Achieves 100% Renewable Electricity Usage

In 2025, CLPT actively promoted the use of green energy and achieved 100% renewable electricity
consumption across its operations in China.

During the year, CLPT Nantong purchased 1,848.44 MWh of renewable electricity from the grid and generated
and consumed 1,623.40 MWh of solar power through its on-site photovoltaic system. CLPT Port purchased
1,830.40 MWh of renewable electricity from the grid. All renewable electricity usage has been supported by
Green Power Consumption Certificates and Green Power Certificate Trading Certificates.

Through these efforts, CLPT advanced its green development, reduced energy costs and CO, emissions, and
made positive contributions to environmental protection.

5 CLPT Solid-State Fermentation Equipment Workshop Rooftop Photovoltaic Project

In 2025, the 1.605 MWp distributed photovoltaic power station on the rooftop of CLPT's Solid-State
Fermentation Equipment Workshop generated approximately 1.62 million kWh of electricity, equivalent to
reducing carbon dioxide emissions by 1,503 tons (calculated based on the East China Power Grid baseline
emission factor) and saving about RMB 667,000 in electricity costs per year. The project not only meets 100% of
the Solid-State Fermentation Equipment Workshop's demand for clean green electricity but also supplies
surplus power to the company's production workshops and office buildings, achieving an annual consumption
rate of approximately 89%.

32



Total Energy Consumption MWh 19,020.73

Conventional Electricity Consumption MWh 991.83

PV Self-consumption MWh 1,829.40
PV Grid Feed-in MWh 323.80
Green Power Trading Volume MWh 7,056.12
Natural Gas m3 548,032.75
Diesel Consumption | 107,578.90
Gasoline Consumption | 24,344.20

Water Resource Management

CLPT China steadily promotes the efficient use of water resources by establishing a comprehensive water management
system that covers all water consumption. The Company clarifies water-use responsibilities across departments, standardize
production and domestic water metering and monitoring processes, and regularly conducts data analysis to identify points of
water wastage and optimization opportunities.

Total Water Consumption m3 53,928.72
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Emissions Management

CLPT strictly complies with national laws, regulations, and discharge permit requirements. The
Company operating in China has established the Waste Management Measures to manage exhaust
gas, wastewater, and solid waste throughout their entire lifecycle. The Company continuously
improves pollution prevention and control mechanisms to ensure compliant discharge and
minimizes the environmental impact of our operations.

Exhaust Gas Management

We strictly adhere to environmental assessment indicators and prohibit the unregulated release of dust,
particulate matter, fluorides, kitchen fumes, and volatile organic compounds (VOCs). We also strictly forbid the
emission of any other toxic or hazardous gases, ensuring all discharges meet national and local standards. To
maintain compliance, we manage our existing exhaust gas treatment facilities to ensure their stable and
effective operation.

Wastewater Management

In China, we rigorously identify and control all wastewater sources, primarily including canteen wastewater,
domestic sewage, and production wastewater. During the reporting period, all wastewaters met discharge
standards, ensuring that production activities coexist harmoniously with the natural environment.

We discharge it into the factory We treat it through a septic We conduct pre-treatment at

sewage network after treatment tank and sedimentation tank the wastewater treatment

through an oil separation tank. before discharging into the station, maintain accurate
sewage network. operational records of the

equipment, and only discharge
into the municipal sewer once
water quality meets national
standards.
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E CLPT Nantong Company Wastewater Treatment Process Upgrade Achieves Reduction in Total
Nitrogen and Fluorides

To address the risk of exceeding standards for total nitrogen and fluoride in stainless steel pickling wastewater,
CLPT Nantong Company completed a process upgrade of its wastewater treatment system in 2025. The
upgrade adopted a combined process of "physical-chemical pretreatment + advanced biochemical treatment,"
centered on secondary adsorption sedimentation for fluoride removal and denitrification biochemical
technology. After the upgrade, the treatment effect was remarkable: the total nitrogen concentration
decreased from 70mg/l to 15mg/I, reducing annual emissions by 0.19668 tons; the fluoride concentration
dropped from 20mg/I to 0.4mg/l, cutting annual emissions by 0.07 tons. This further improved the Company's
comprehensive efficiency in pollutant control, reduced total emissions, and more actively fulfilled the
Company's social responsibility and green development commitment.

Indicator Unit 2025

Domestic Sewage Discharge m3 21,843

Industrial Wastewater Discharge m3 20,167
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Waste Management

CLPT Nantong has established a systematic, full-lifecycle waste management system, strictly complying with
the Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Waste
and the Administrative Measures for the Transfer of Hazardous Waste, among other regulations. Our
management covers all stages of waste classification, storage, transportation, and disposal. We implement a
waste segregation policy, providing standardized collection containers with clear labels at all waste generation
points and requiring all personnel to dispose of waste according to classification standards. During the
reporting period, all solid waste was disposed of in compliance with regulations, effectively mitigating
environmental risks.

CLPT already recycles its metal waste and is proud to have achieved a recovery rate of well over 95% for all of
its waste over the past three years.

General Solid Waste

We place waste at designated storage points or solid waste sites promptly according to category and
relevant requirements. Recyclable waste is sold to qualified companies with appropriate technical
capabilities, while non-recyclable waste is handled by licensed units in accordance with government
sanitation department regulations.

Hazardous Waste

We transfer hazardous waste to the hazardous waste station and entrust licensed, capable units to treat it
in compliance with environmental protection requirements.

Indicator Unit 2025
Total Hazardous Waste Generated t 112

Total Non-Hazardous Waste Generated t 2,044

36
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Response to Climate Change

As global climate change intensifies, achieving net zero has become a shared international
consensus and collective mission. CLPT has integrated climate action into our core strategy and
established a clear, efficient, and collaborative climate governance framework. We are committed
to identify, assess, and mitigate risks associated with climate change through systematic climate
change-related risk management.

The Company systematically consolidates greenhouse gas (GHG) emissions data and have set
clear, science-based targets: achieving climate neutral by 2030, and net zero by 2050. We
regularly monitor and report on GHG performance to ensure progress toward these targets, and
we disclose updates externally to enhance transparency and accountability.

By 2030

Achieve zero fossil fuel use across all

company operations.

Offset residual emissions—primarily from By 2 O 40

business travel and commuting—through

high-quality nature-based solutions.

Achieve climate neutrality for Scope 1 and

Scope 2 GHG emissions from own operations, B 2 O 5 O
including business travel and commuting. y

Generate 50% of revenue from carbon

neutral solutions. + Achieve 100% of revenue
+ Procure steel with carbon intensity well from net zero solutions.
below the industry average. + Achieve 100% net zero in
+ Implement carbon neutral shipping. procurement. * Achieve Net Zero.

Greenhouse Gas Emissions Target Roadmap

Indicator Unit 2025
Total GHG Emissions tCO.e 2,000
Direct GHG Emissions (Scope 1) tCOze 1,637
Indirect GHG Emissions (Scope 2) tCOze 362

This report accounts for Scope 1 (direct emissions) and Scope 2 (indirect emissions from purchased energy) using an activity-based method, following the GHG Protocol Corporate
Standard and ISO 14064-1:2018. Fuel consumption data is taken from primary sources such as bills, meter readings and equivalent records. Organisational and operational
boundaries have been defined, and calculations are applied consistently across the reporting period. Emission factors are taken from recognised and repeatable sources.

Scope 1 (direct emissions): Emissions from fuels such as coal, diesel oil, gasoline, liquefied petroleum gas (LPG), and liquefied natural gas (LNG) are calculated based on the
emission factors and calorific values provided in the UK Government GHG Conversion Factors for Company Reporting (using net calorific values where available).

Scope 2 (indirect emissions): Indirect emissions from purchased electricity are calculated based on market-based grid electricity emission factors of the countries and regions
where the operations are located. Factors for locations using electricity from renewable sources use a zero-emission factor in accordance with the GHG Protocol Frequently Asked
Questions, Question 2. Factors for Europe Union Entities not using renewable electricity are taken from the Greenhouse gas emission intensity of electricity generation, country
level, prepared by the European Environment Agency. Factors for Canada are taken from the Canadian Government emission factors and reference values. Factors for other
locations are taken from the IGES List of Grid Emission Factors using the operating margin (OM) factors for relevant locations.
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Safeguarding Employee Rights

CLPT strictly complies with the Labor Law of the People’s Republic of China, the
Labor Contract Law of the People’s Republic of China, and other applicable laws
and regulations, ensuring full protection of human rights and labor interests of
employees while upholding fairness, equity, and diversity. The Company is

committed to strengthening communication channels and enhancing
democratic management mechanisms to cultivate a compliant, diverse, and

inclusive working environment.

Compliant Employment

We uphold rigorous standards for compliant employment
and have established the Recruitment and Labor Contract
Management Measures to prevent risks related to child labor
and forced labor through stringent policies and efficient
execution. We maintain strict recruitment procedures and
verification mechanisms, embedding age compliance
checks as a core step in candidate screening, and explicitly
prohibiting the employment of child labor or forced labor.
Working hours are regulated under clear policies,
supported by full-process oversight to ensure complete
alignment with national labor laws. During the reporting
period, we recorded no incidents of child labor or forced
labor.

SR
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Diverse and Equitable Employment

CLPT consistently upholds principles of fairness and equity in recruitment, strictly prohibiting discrimination based on race,
ethnicity, religion, gender, age, sexual orientation, or any other factors throughout the hiring and employment process. We
actively promote workforce diversity and strive for balanced representation of female managers. By eliminating recruitment
bias and optimizing promotion mechanisms, we provide equal career development opportunities for employees of all
backgrounds and genders, fostering an inclusive, fair, and collaborative working environment that supports both employee

growth and organizational success.

Female

Globally, employee Employee Distribution
distribution by gender by Job

Male Middle Management Senior Management  General Staff

82.06. 4.77 93.03 «

(1,272) (74) (1,442)
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Employee Benefits and

Compensation

CLPT places great emphasis on employee benefits and compensation,
adhering to principles of fairness, reasonableness, and competitiveness. We
have developed a comprehensive benefits and compensation system that
supports employees in realizing their personal value and career growth while
sharing in the Company’s development achievements.

Employee Benefits and Care

In China. CLPT has established a holistic employee
benefits and care framework covering physical and mental
health as well as work-life balance. Benefits include
traditional holiday gift cards, birthday congratulations, and
marriage, childbirth, and retirement care, effectively
enhancing employee satisfaction and translating welfare
investments into organizational efficiency gains. we also
implement a flexible work arrangement, allowing work
hours and locations to be adjusted according to individual
circumstances, reducing commuting pressures and
supporting work-life coordination. Occupational health
management is emphasized through annual
company-wide health checkups, occupational disease
prevention training, and optimization of work
environments, enabling comprehensive monitoring of
employee health and proactive mitigation of occupational
risks to safeguard long-term well-being.

In addition, we regularly organize a variety of cultural and
sports activities, including employee fun sports events,
basketball friendly matches, and badminton competitions,
providing employees with opportunities to relieve stress,
maintain physical fitness, and strengthen interpersonal
connections. Team-based activities further enhance a
sense of belonging and team cohesion. Special cultural
events such as Company Anniversary Day, CLPT Day,
Women's Day celebrations, annual trips, and
department-themed gatherings foster a positive, warm,
and harmonious workplace atmosphere.

520 CLPT Nantong
Anniversary Day Health Run

CLPT Nantong Annual

CLPT Management
Corporate Gathering Meeting
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Employee Performance and Compensation

In China, CLPT builds its compensation management
framework around the principles of fairness, motivation,
and market competitiveness, and has formulated the
Compensation Management Measures to establish a
structured compensation system that ensures alignment
between employee contributions and rewards. We review
our compensation policies regularly and adjust them in
line with market trends and the Company’s development
stage, maintaining external competitiveness while
upholding the principle of equal pay for equal work. At the
same time, we pay close attention to gender pay equity by
monitoring gender-related pay indicators and refining
compensation calculation mechanisms to safeguard
internal fairness.

Compensation is linked
to individual/team
performance, with salary
adjustments based on
performance results.

All employees

Sales incentive programs
and project-based
incentive schemes.

Sales teams

In terms of performance incentives, the Company has
issued the Employee Performance Management Measures
and developed a multi-tiered incentive mechanism that
combines universal standards, group-specific measures,
and long-term alignment. Going forward, the Company
plans to integrate ESG and climate-related factors into
long-term incentives for senior management, enabling a
multidimensional incentive model that unlocks employee
potential and fosters the synergy between individual
advancement and the Company's sustainable growth.

Technical innovation awards
are established, granting
bonuses for technological
breakthroughs and successful
commercialization projects.

R&D personnel

Senior management, Implementation of an

middle management, employee stock ownership

and key frontline talent ~ plan (ESOP), aligning
individual interests with
the Company’s long-term
development through
equity participation.

Employee Incentive Plan

Employee Communication

The company collects employee feedback through diverse channels, aiming to enhance employee engagement and drive

continuous improvement.

Since early 2024, BRIGGS has conducted quarterly “Pulse Surveys” designed to regularly capture employee sentiment across
engagement, wellbeing, communication, and culture. Based on the survey results, BRIGGS has implemented several tangible
improvements, including: flexible working (refinement of the hybrid working policy); internal communication (enhanced
communication channels, such as the now monthly Town Hall meetings); and learning and development (a review of the

Learning Management System).
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Development

43

CLPT is committed to talent development and has established a comprehensive training system
and diversified learning programs, supported by clear career development pathways that foster
the all-round and sustainable growth of our people.

Employee Training

In China, CLPT has built a complete
and closed-loop training
management system and introduced
the Employee Training Management
Measures to fully empower employee
development. We have established
standardized procedures that span
the full cycle—from training needs
assessments and plan formulation to
instructor selection and evaluation—
ensuring that course design is closely
aligned with practical job needs and
training effectiveness is consistently
upheld. We place strong emphasis on
evaluating training outcomes and
continuously refine program content
through structured feedback
mechanisms to enhance overall
quality.

We formulate a detailed annual
training plan that is closely aligned
with our strategic objectives and
employees’ development needs.
Through questionnaires,
departmental interviews, and
performance analyses, we conduct
multi-dimensional training needs
assessments to accurately identify
upskilling requirements in both
knowledge and technical capabilities.
We adopt a variety of teaching
methods, including offline instruction
and online learning, to strengthen
engagement and participation.
Training effectiveness is evaluated
through examinations, surveys, and
practical assessments, enabling
timely feedback collection and
ensuring a solid foundation for
subsequent program optimization.

In 2025, the Company focused on
enhancing organizational capabilities and
addressing business development needs
by organizing a series of diverse and
content-rich training and empowerment
activities. The specialized training
programs covered multiple key areas,
including leadership enhancement,
marketing strategies, supply chain
management, and manufacturing cost
control. Key courses delivered included
"Strategic Decoding and Goal Plan
Execution," "Bidding Control Strategies
and Winning Secrets for Key Account
Projects," "Systems Thinking and Scientific
Decision-Making," "Supplier Management
and Quality Improvement," and
"Comprehensive Cost Management and
Control for Manufacturing and EPC
Companies." These initiatives effectively
enhanced employees' practical
capabilities and supported the Company's
sustainable development.

E Internal Trainer Development: From Experience Transfer to Value Creation

In China, to strengthen the internal driving force for talent development, we have built an elite internal trainer
team of nearly 30 members, serving as an "incubator" of organizational wisdom. In 2025, the team focused on
business practices and added practical courses such as "Fundamentals of Electrical and Automation Control"
and "Inventor Skills Enhancement." Through diverse formats including case reviews, interactive discussions,
and hands-on exercises, the team transformed tacit knowledge into explicit knowledge and standardized
complex skills, effectively promoting the internal transfer of professional experience and enhancing employees'
job competence. This empowerment model—"from the business, for the business"—not only earned high
recognition from trainees but also established an internal talent self-renewal mechanism for the Company's

sustainable development.



Indicator1

Total Training Hours

Average Training Hours per Employee
Average Training Hours - Male Employees
Average Training Hours - Female Employees
Average Training Hours - Senior Management
Average Training Hours - Middle Management

Average Training Hours - General Staff

Employee Development

In China, CLPT has established a dual-driven employee
development system combining career pathways and
talent management, focusing on employee growth and
talent reserves. Regarding career pathways, we have
created diversified promotion tracks in both managerial
and professional streams, allowing employees to select
development directions based on their interests and
capabilities. To support alignment between employee
competencies and chosen development paths, we provide
personalized career planning guidance, helping employees
clarify growth objectives and enhance professional
competitiveness.

Unit 2025
hours 15,829
hours 29
hours 32
hours 12
hours 22
hours 78
hours 28

In terms of talent management mechanisms, we have built
a comprehensive system through talent reviews, talent
pipeline development, and initiatives for rejuvenating
managerial ranks. In 2025, the Company deeply
implemented the "talent-strong enterprise" strategy,
committed to building a learning organization and a
diversified talent echelon. Based on the results of the
annual talent review, we formulated targeted
improvement and development plans. By establishing a
normalized tracking and feedback mechanism, we
ensured the effective implementation of these plans,
supporting employees in achieving continuous career
growth. In terms of talent acquisition, the Company
actively conducted campus recruitment, bringing in more
than 20 outstanding graduates. This not only introduced
cutting-edge academic knowledge, innovative thinking,
and diverse perspectives to the organization but also
effectively optimized the Company's age structure,
enhancing organizational vitality and sustainable
development capabilities, injecting fresh energy into the
Company's long-term growth.

1. The data statistics scope herein refers to CIMC Liquid Process Technology Co., Ltd.
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Occupational Health and Safety

CLPT regards employee occupational health and safety as a top corporate responsibility and a
fundamental commitment to our workforce. By strengthening safety management, actively
implementing occupational health programs, and continuously enhancing safety capabilities, we
strive to achieve the goal of “zero accidents, zero occupational diseases,” comprehensively
safeguarding a safe and healthy working environment for all employees.

Safety Management

CLPT places great importance on safety management and
has established a systematic occupational health and
safety management system. In China, we have formulated
a series of regulations, including the Safety Lean Activities
Management Measures, Fire Safety Management Measures,
HSE Corrective and Preventive Action Control Procedures, and
Hazardous Operations Management Measures. In parallel,
CIMC Liquid Process Technology Co., Ltd actively promote
international standardization and have obtained ISO
45001 certification for our occupational health and safety
management system, further standardizing and
enhancing safety management practices and reinforcing
comprehensive safety defenses across the organization.
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CLPT ISO 45001 Occupational Health and
Safety Management System Certification

In China, CLPT has comprehensively strengthened
enterprise-wide risk identification, organizing all
departments to implement a dual-prevention mechanism
that ensures full participation and 100% coverage of
operational areas. We conduct both dynamic and static
risk assessments and establish targeted control measures,
integrating these measures into routine inspections to
regularly verify their effectiveness. For change-related
risks, we adopt a “one point, one policy” approach to
promptly identify risks associated with new business
activities.

In China, we also carried out training, system
development, on-site safety activities, and visual
management in line with risk identification and control
measures, and established a monthly risk and hazard data
classification and analysis mechanism to continuously
optimize risk management effectiveness. In 2025, we set
clear occupational health and safety targets, and each
department develops specific action plans to ensure the
achievement of these targets, with regular monitoring of
progress.

Number of work-related fatalities and

; AT Achieved
serious injuries: 0 °
Number of new occupational disease :
) P @ Achieved
cases: 0
The compliance rate for testing of
occupational disease hazard factors is : @ Achieved

> 80%

Targets and Achievement
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CLPT strictly complies with the Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases and
the Regulations on Occupational Health in the Workplace and other relevant laws and regulations, and has established the
Occupational Health Management Measures to create a systematic occupational health management system. The system covers
the identification, assessment, and control of occupational disease hazards, as well as emergency response mechanisms.

In China, we clearly define responsibilities at all levels, from senior leadership to employees in hazard-exposed positions, and
assign occupational health management personnel to oversee daily supervision. We fully implement the construction project
occupational disease protection facilities “Three Simultaneous” (design, construction, and operation simultaneously with the main
project) management, ensuring that protective facilities are designed, constructed, and put into operation simultaneously with
the main project, thereby controlling occupational disease risks at the source.

In China, for major occupational health risks such as dust and noise, we refine and implement preventive and control
measures within the framework, further strengthening risk mitigation actions. We organise general health check-ups and
occupational health check-ups, conducting targeted health screenings for employees in positions exposed to occupational
hazards (such as dust and noise). At the same time, it provides occupational health awareness programmes for all employees
and delivers specialised training for key roles. In conjunction with themed events such as ‘Ear Care Day’ and ‘Occupational
Health Week’, it promotes knowledge on protection against dust and noise hazards, as well as emergency response skills, to
enhance employees’ awareness of self-protection. In addition, We regularly inspect and maintain protective facilities for dust
and noise to ensure their continued effectiveness. We also promote equipment upgrades and procure low-hazard machinery
to reduce dust generation and noise levels at the production source, minimizing exposure to occupational hazards. We strictly
monitor the implementation of protective measures, encourage employees to report hazards promptly, and establish a
dynamic “prevention-monitoring-improvement” mechanism, comprehensively safeguarding employee occupational health

and safety.

Safety Capability Development

In China, we systematically advances safety capability
development and has established a robust emergency
management mechanism. Building on comprehensive
emergency response procedures, we conduct monthly
emergency drills that simulate real-risk scenarios such as
mechanical injuries, pickling wastewater leaks, falls from
heights, and radiation overexposure. These exercises
continuously test the effectiveness of our emergency
plans and enhance the ability of all employees to respond
promptly and coordinate effectively during emergencies.

At the same time, we deepen company-wide safety
management by focusing on safety behavior
management, standardizing employee operational
procedures, and actively conducting specialized safety
training that covers risk identification, hazard inspection,
and emergency response skills, thereby embedding a
safety-first mindset. We also implement comprehensive
safety behavior management, including safety
responsibility assessments, hazard-reporting incentives,
and safety culture promotion activities, fostering a culture
of accountability and providing core capabilities to support
the achievement of our “zero accident” target.
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E Ziemann Holvrieka H&S management software programme

Ziemann Holvrieka leveraged technology to develop an internal health and safety management software
programme, which has now been deployed across its global projects, enabling real-time visibility into project
performance.

E Heatstroke Emergency Rescue Drill

In August 2025, CLPT Nantong conducted an emergency rescue drill for heatstroke incidents. During the drill, a
participant was randomly designated by the evaluator to suddenly feel dizzy and unwell, simulating a collapse
in the work area. Upon discovery, coworkers immediately assessed the situation and reported it level by level
to the production functional manager. Personnel from the HSE department promptly arrived at the scene to
coordinate rescue efforts. This drill effectively verified the adequacy and effectiveness of the Company's
emergency response plan. After the drill, all participants held a summary discussion, proposed improvement

measures based on identified issues, and further strengthened the Company's safety management and
emergency response capabilities.

E CLPT China Launches “Hazard Snap” Activity to Promote Company-wide Safety Participation

In China, CLPT leverages the BPM “Hazard Snap” platform to encourage all employees to actively participate in
safety management. When employees identify health or safety hazards on-site, they can take photograph,
provide improvement suggestions, and upload submissions to the platform for the HSE department. Valid
proposals are rewarded with 20 to 100 RMB, motivating employee engagement. This activity not only raises
safety awareness among employees but also, through its real-time feedback mechanism, enables rapid
identification and resolution of potential risks, effectively promoting the development of a robust safety
culture.
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Industry Synergy and
Development

CLPT leverages its technological expertise and resource integration capabilities as a foundation
for responding to industry development needs, delivering high-quality services and solutions,
and engaging with upstream and downstream enterprises, industry associations, and
international partners. Through its role in advancing intelligent manufacturing, promoting green
and sustainable transformation, and strengthening technical standards, the Company
contributes sustained momentum to the coordinated development of the liquid food and
alcoholic beverage equipment industry, enhancing the sector’'s competitiveness and long-term
resilience.

Throughout the industry’s collaborative development process, CLPT maintains deep integration
within the industrial ecosystem and prioritizes shared value creation across the supply chain. As
a key industry participant, the Company utilizes professional platforms to facilitate the exchange
of technologies and practical experience, supporting the flow of industrial information and
innovation between domestic and international markets. Its technical strengths in equipment
manufacturing and engineering design have earned recognition from authoritative institutions,
reinforcing its position as a benchmark in standard development and technological
advancement. With continuous attention to green transformation and intelligent manufacturing
needs, CLPT advances cooperation with partners, associations, and international organizations in
areas such as technology research, standards improvement, and sustainable development.
Through its capabilities in resource integration and technological accumulation, the Company
supports the industry's progress toward higher efficiency, lower CO, intensity, and
digital-intelligent operations, thereby strengthening overall competitiveness and sustainability.

J
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CLPT Receives Dual Honors in the First Batch of Recommended Suppliers by the China
Alcoholic Drinks Association

Deeply engaged in the bio-fermentation equipment field for over 20 years, CLPT has always been committed to
deeply integrating its global layout with regional industrial upgrading. In March 2025, the Company was invited to
attend the "Nantong Regional Economic High-Quality Development Symposium," engaging in discussions with
government and industry chain representatives on pathways for industrial innovation and collaboration,
demonstrating our firm commitment to deeply integrating into the Yangtze River Delta integration strategy.

With Nantong, our largest domestic production base, as a strategic fulcrum, we have been rooted there for 15 years,
witnessing the local economic takeoff firsthand. We continue to empower the industrial chain with "global expertise +
local manufacturing." Leveraging Nantong's "Wanshi Haotong" (Everything Goes Smoothly) business environment
and comprehensive industrial support, we collaborate closely with research institutions and upstream/downstream
partners to co-build an open biotech industry innovation platform. By integrating international technology with local
resources, we are dedicated to promoting the improvement of industry standards and value chain synergy, and
actively exploring ESG practices in areas such as green bio-manufacturing and CO, footprint management,
contributing core strength to building a more resilient and sustainable industrial ecosystem for the region.

At the Nantong Regional Economic High-Quality Development Symposium

E’ Building Consensus to Create a Renewed Green Brewing Ecosystem

In March 2025, CLPT, as the exclusive title sponsor, appeared at the annual whisky industry event held in Mount
Emei. The Company deeply participated in the thematic salon "From Technological Innovation to Ecological
Co-construction," discussing green practices for copper stills and the development paradigm for ecological distilleries
with industry leaders, research experts, and industrial chain partners.

As the parent company of the UK-based brands BRIGGS and McMillan, each with a history of over 200 years, we
leverage our Sino-European collaborative R&D and low-CO, digital service capabilities to continuously advance whisky
distilling processes towards greater intelligence and sustainability. During this event, we, for the first time, integrated
the three dimensions of an awards ceremony, an industry exhibition, and ecological dialogue, supporting the green
upgrade of the Mount Emei production area through government-enterprise collaboration and contributing low-CO,
momentum to the local economy.

CLPT Corporate Salon

50
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Sustainable Supply Chain’

To ensure operational stability and sustainable growth, CLPT emphasizes the
deep integration of ESG into its supply chain management. Guided by
sustainable development principles, the Company strengthens supplier
collaboration across the full management cycle, cultivates a resilient supply
chain system, and promotes mutually beneficial partnerships.

Supply Chain Management System

In China, CLPT is committed to building an efficient,
transparent, and sustainable supply chain system. Through
the Supplier Management Procedure, we strengthen lifecycle
management and strictly regulates supplier development,
onboarding, evaluation, ongoing management, and
elimination. These measures ensure reliable delivery
performance, compliance with quality standards, and a
competitive and stable supply base.

1. This section does not cover overseds-subsidiaries.

During onboarding, we conduct comprehensive reviews of
supplier qualifications, production capacity, quality, and
ESG performance based on the Supplier Assessment
Checklist. Annual supplier assessments are conducted
covering quality, delivery, pricing, service, social
responsibility, and environmental responsibility. Based on
assessment results, suppliers are categorized for
differentiated management: deepened collaboration with
high-performing suppliers, corrective actions for those
needing improvement, and exit mechanisms for
non-compliant suppliers—continuously enhancing supply
chain resilience and competitiveness.
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Supplier ESG Management

In China, supplier ESG management forms an essential
component of CLPT's sustainability strategy. The Company
upholds the principles of fairness, integrity, and respect,
and strictly prohibits practices harmful to human rights or
the environment. Through the Supplier Code of Conduct,
suppliers are required to sign a commitment or provide
equivalent documentation, clarifying obligations in business
ethics, labor rights, health and safety, environmental
protection, and subcontractor management. The Company
maintains dynamic monitoring of supplier ESG compliance,
intervenes and conducts investigations when potential
issues are identified, and promotes timely rectification.

This builds an ESG compliance system that covers the entire
supply chain and strengthens the foundation for a
sustainable supply network.

=

=

1. The data statistics scope herein refers to CIMC Liquid Process Technology Co., Ltd.
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Percentage of suppliers certified
to ISO 140011

33

Percentage of suppliers certified
to I1SO 45001

32

Supplier Code of Conduct
signing rate

© 98,
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Community Responsibility

In China, CLPT actively fulfills its corporate social responsibilities by forming a volunteer team led
by Party members and supported by enthusiastic employees across departments. In 2025, the
team carried out regular public welfare activities focusing on community needs and social
concerns—including environmental protection and educational support. Through practical actions,
the Company contributes to improving community environments and supporting educational
development, thus helping build harmonious communities and advancing social welfare.

Public welfare activities conducted
CLPT Nantong Company deepened

lfﬁ'_: E university-enterprise collaboration to

promote employment for college graduates.

In 2025, CLPT Nantong Company actively responded to the
national call for "deepening the integration of industry and
Volunteer teams education" and "promoting high-quality and full
@ employment" by strengthening university-enterprise
collaboration. Through activities such as campus
presentations and organizing visits for faculty and
students from Jiangnan University and other institutions to
tour its workshops, the Company effectively sparked
young people's interest in the manufacturing industry.
Over the year, it recruited more than 20 new college
graduates, fulfilling its community responsibility through

8 talent cultivation and employment promotion, and thereby
|E| solidifying the skilled talent pipeline for the regional
manufacturing sector.

Number of volunteers
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Indicator Index

GRI Standards Index

GRI standard

GRI 2: General
Disclosures

Disclosure

2-1 Organizational details

2-2 Entities included in the organization's sustainability reporting
2-3 Reporting period, frequency and contact point

2-4 Restatements of information

2-5 External Assurance

2-6 Activities, value chain and other business relationships

2-7 Employees

2-8 Workers who are not employees

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governance body
2-11 Chair of the highest governance body

2-12 Role of the highest governance body in overseeing the management of impacts
2-13 Delegation of responsibility for managing impacts

2-14 Role of the highest governance body in sustainability reporting

2-15 Conflicts of interest

2-16 Communication of critical concerns

2-17 Collective knowledge of the highest governance body
2-18 Evaluation of the performance of the highest governance body
2-19 Remuneration policies

2-20 Process to determine remuneration

2-21 Annual total compensation ratio

2-22 Statement on sustainable development strategy

2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative impacts

2-26 Mechanisms for seeking advice and raising concerns
2-27 Compliance with laws and regulations

2-28 Membership associations

Corresponding Section
About CLPT

About This Report

About This Report

About This Report

/

About CLPT

Safeguarding Employee Rights
Safeguarding Employee Rights
Corporate Governance
Corporate Governance
Corporate Governance
Corporate Governance
Corporate Governance

ESG Governance
Message from the Chairman

Business Ethics

Stakeholder Communication
Materiality Assessment

Corporate Governance

/

54

Employee Benefits and Compensation

Employee Benefits and Compensation

/

ESG Governance

Message from the Chairman
Message from the Chairman
Compliance Management
Stakeholder Communication
Compliance Management

/
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GRI standard

Disclosure

Corresponding Section

55

GRI 2: General 2-29 Approach to stakeholder engagement Stakeholder Communication
Disclosures
2-30 Collective bargaining agreements /
GRI 3: Material 3-1 Process to determine material topics Materiality Assessment
Topics
3-2 List of material topics Materiality Assessment
3-3 Management of material topics Materiality Assessment
GRI 201: 201-1 Direct economic value generated and distributed /
Economic
Performance 201-2 Financial implications and other risks and opportunities due to climate change /
201-3 Defined benefit plan obligations and other retirement plans Employee Benefits and Compensation
201-4 Financial assistance received from government /
GRI 202: 202-1 Ratios of standard entry level wage by gender compared to local minimum wage =~/
Market
Presence 202-2 Proportion of senior management hired from the local community /
GRI 203: Indirect 203-1 Infrastructure investments and services supported /
Economic
Impacts 203-2 Significant indirect economic impacts /
GRI 204:
Procurement 204-1 Proportion of spending on local suppliers /
Practices
GRI 205: 205-1 Operations assessed for risks related to corruption Compliance Management

Anti-corruption

205-2 Communication and training about anti-corruption policies and procedures

205-3 Confirmed incidents of corruption and actions taken

Business Ethics

Business Ethics

GRI 206:
Anti-competitive 206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices Business Ethics
Behavior
GRI 207: Tax 207-1 Approach to tax /
207-2 Tax governance, control, and risk management /
207-3 Stakeholder engagement and management of concerns related to tax /
207-4 Country-by-country reporting /
GRI301: Materials  301.1 Materials used by weight or volume /
301-2 Recycled input materials used /
301-3 Reclaimed products and their packaging materials /

GRI 302: Energy

302-1 Energy consumption within the organization
302-2 Energy consumption outside of the organization
302-3 Energy intensity

302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services

Optimizing Resource Utilization

Optimizing Resource Utilization

Optimizing Resource Utilization

Optimizing Resource Utilization
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GRI standard

GRI 303: Water
and Effluents

Disclosure

303-1 Interactions with water as a shared resource
303-2 Management of water discharge-related impacts
303-3 Water withdrawal

303-4 Water discharge

303-5 Water consumption

56

Corresponding Section
Optimizing Resource Utilization
Optimizing Resource Utilization
Optimizing Resource Utilization
/

Optimizing Resource Utilization

GRI 304: 304-1 Operational sites owned, leased, managed in, or adjacent to, protected ;
Biodiversity areas and areas of high biodiversity value outside protected areas
304-2 Significant impacts of activities, products and services on biodiversity /
304-3 Habitats protected or restored
304-4 IUCN Red List species and national conservation list species with habitats /
in areas affected by operations
GRI 305: 305-1 Direct (Scope 1) GHG emissions Response to Climate Change
Emissions

305-2 Energy indirect (Scope 2) GHG emissions

305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

305-6 Emissions of ozone-depleting substances (ODS)

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions

Response to Climate Change

/

GRI 306: Waste

306-1 Waste generation and significant waste-related impacts
306-2 Management of significant waste-related impacts
306-3 Waste generated

306-4 Waste diverted from disposal

306-5 Waste directed to disposal

Emissions Management
Emissions Management
Emissions Management
Emissions Management

Emissions Management

GRI 308: Supplier
Environmental
Assessment

308-1 New suppliers that were screened using environmental criteria

308-2 Negative environmental impacts in the supply chain and actions taken

Sustainable Supply Chain

Sustainable Supply Chain

GRI 401:
Employment

401-1 New employee hires and employee turnover

401-2 Benefits provided to full-time employees that are not provided to
temporary or part-time employees

401-3 Parental leave

/

Employee Benefits and Compensation

Employee Benefits and Compensation

GRI 402: Labor/

Management 402-1 Minimum notice periods regarding operational change /
Relations
GRI 403: 403-1 Occupational health and safety management system Occupational Health and Safety

Occupational
Health and Safety

403-2 Hazard identification, risk assessment, and incident investigation
403-3 Occupational health services

403-4 Worker participation, consultation, and communication on occupational
health and safety

403-5 Worker training on occupational health and safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety
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GRI standard

GRI 403:
Occupational
Health and Safety

Disclosure

403-6 Promotion of worker health

403-7 Prevention and mitigation of occupational health and safety impacts
directly linked by business relationships

403-8 Workers covered by an occupational health and safety management system
403-9 Work-related injuries

403-10 Work-related ill health

Corresponding Section

Occupational Health and Safety
Occupational Health and Safety

Occupational Health and Safety
Occupational Health and Safety

Occupational Health and Safety

57

GRI 404: Training
and Education

404-1 Average hours of training per year per employee

404-2 Program for upgrading employee skills and transition assistance programs

404-3 Percentage of employees receiving regular performance and career
development reviews

Employee Training and Development
Employee Training and Development

Employee Training and Development

GRI 405: Diversity
and Equal
Opportunity

405-1 Diversity of governance bodies and employees

405-2 Ratio of basic salary and remuneration of women to men

Safeguarding Employee Rights

/

GRI 406:
Non-discrimination

406-1 Incidents of discrimination and corrective actions taken

Safeguarding Employee Rights

GRI 407:

Freedom of 407-1 Operations and suppliers in which the right to freedom of association and i

Association and collective bargaining may be at risk

Collective

bel CH 408-1 Operations and suppliers at significant risk for incidents of child labor Safeguarding Employee Rights
abor

GRI 409: Forced or
Compulsory Labor

409-1 Operations and suppliers at significant risk for incidents of forced or
compulsory labor

Safeguarding Employee Rights

GRI 410: Security
Practices

410-1 Security personnel trained in human rights policies or procedures

GRI411: Rights of
Indigenous Peoples

411-1 Incidents of violations involving rights of indigenous peoples

Community Responsibility

GRI413: Local
Communities

413-1 Operations with local community engagement, impact assessments, and
development programs

413-2 Operations with significant actual and potential negative impacts on local
communities

Community Responsibility

Community Responsibility

GRI 414: Supplier
Social Assessment

414-1 New suppliers that were screened using social criteria

414-2 Negative social impacts in the supply chain and actions taken

Sustainable Supply Chain

Sustainable Supply Chain

GRI 415: Public L S
. 415-1 Political contributions /
Policy
GRI416: 416-1 Assessment of the health and safety impacts of product and service categories Product Quality and Safety
Customer Health
416-2 Incidents of non-complian ncerning the health and safety im f
and Safety 6-2 Incidents o . on-compliance concerning the health and safety impacts o il G Al S
products and services
GRI417: 417-1 Requirements for product and service information and labeling /
Marketing and
Labeling 417-2 Incidents of non-compliance concerning product and service information and /
labeling
417-3 Incidents of non-compliance concerning marketing communications /
GRI418: 418-1 Substantiated complaints concerning breaches of customer privacy and losses Information Security and Privacy

Customer Privacy

of customer data

Protection
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Key Performance Table

Category Indicator Unit 2025
Supply Chain Supplier ESG Percentage of Suppliers Certified to ISO 14001 % 53
Management'
Percentage of Suppliers Certified to ISO 45001 % 32
Supplier Code of Conduct Signing Rate % 98
Information Security Customer Privacy  Number of Substantiated Complaints Regarding cases 0
& Privacy Protection Protection Breaches of Customer Privacy
Product Quality & Quality & Safety Number of Incidents of Non-compliance Concerning the cases 0
Safety Management Health and Safety Impacts of Products and Services
Product Recall Events cases 0
Technology R&D and R&D expenses RMB 1,000 40,076.26
Innovation & R&D Innovation System
Number of R&D technical personnel persons 67
Intellectual Granted Patents Domestically and Internationally units 167
Property
Invention Patents Domestically and Internationally units 69
Patent Applications Filed in 2025 units 25
Patents Granted in 2025 units 19
Customer Service Customer Customer Satisfaction Rate % 97
Management Satisfaction
Customer Complaint Resolution Rate % 100
Employee Total Number of Employees persons 1,550
Composition?
Employees Number of Male Employees persons 1,272
Number of Female Employees persons 278
Percentage of Female Managers % 15.74
Number of Employees from Ethnic Minorities® persons 4
Employee Total Employee Training Hours hours 15,829
Training*
Average Training Hours per Employee hours 29
Average Training Hours per Male Employee hours 32
Average Training Hours per Female Employee hours 12

1. The data statistics scope herein refers to CIMC Liquid Process Technology Co., Ltd.

2. The data statistics scope herein refers to CIMC Liquid Process Technology Co., Ltd. and its major subsidiaries, both domestic and
overseas.

3. The data statistics scope herein refers to CLPT China.

4. The data statistics scope herein refers to CIMC Liquid Process Technology Co., Ltd.
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Social

Category

Employees

Environment

Indicator Unit 2025
Employee Average Training Hours per Senior Management hours 22
Training

Average Training Hours per Middle Management hours 78

Average Training Hours per General Staff hours 28
Occupational Number of Employee Fatalities persons 0
Health & Safety

Injury Rate per Thousand Employees % 6.5

Injury Rate per Million Hours Worked % 3.37

Category

Environment
Management

Indicator Unit 2025
Environment Total Energy Consumption MWh 19,020.73
Management
Energy Conventional Electricity Consumption MWh 991.83
PV Self-consumption MWh 1,829.40
PV Grid Feed-in MWh 323.80
Green Power Trading Volume MWh 7,056.12
Natural Gas m3 548,032.75
Diesel Consumption | 107,578.90
Gasoline Consumption I 24,344.20
Water Resources  Total Water Consumption m3 53,928.72
Domestic Wastewater Discharge m3 21,843
Industrial Wastewater Discharge m? 20,167
Waste Total Hazardous Waste Generated ton 112
Non-Hazardous Waste Generated ton 2,044
Greenhouse Total GHG Emissions tCO,e 2,000
Gases (GHG)
Direct (Scope 1) GHG Emissions tCO,e 1,637
Indirect (Scope 2) GHG Emissions’ tCO,e 362

Governance

Category

Business Ethics

Indicator Unit 2025
Business Ethics Number of Business Ethics Training Sessions times 2
Training?
Employee Coverage Rate of Business Ethics Training % 64.58
Board of Directors Coverage Rate of Business Ethics Training o 100
Busi Ethi
usiness Enics Total Number of Anti-Corruption Legal Cases cases 0

Management

1. Scope 2 emissions accounting uses the market-based method.

2. The data statistics scope herein refers to CIMC Liquid Process Technology Co., Ltd.
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